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To: The Office of the Premier: Kwazulu Natal Province
300 Langalibalele Street
Moses Mabida Building

Pietermaritzburg, Kwazulu-Natal

Att: Kwanele Shezi
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Att: Brian Ntuli
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Copy to: The Member of the Executive Council

Department of Cooperative Governance and Traditional Affairs
Att: Rev. Thulasizwe Buthelezi
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And to: Acting Director Traditional Affairs: Northern Districts
Department of Cooperative Governance and Traditional Affairs
Pietermaritzburg, Kwazulu-Natal

E-mail:

Directory YMlig @pies B Comm LLB MBA (UP); Petro Voges LLB (Unisa); Marjorie van Schalkwyk LLB (UJ);
Wian Spies LLB LLM (UP)
Senior Associates: Lizhel Swan-Schutte B Proc LLB LLM (UP)
Associates: Riegal Krahtz BA LLB (UP); Belinda Pieterson LLB (Unisa); Carl Meyer BA LLB (UP),
Arno Kruger B Comm LLB (Akademia); Lerato Thusi LLB (Unisa)
Consultants: Johann (Shine) Hurter Dip Proc (UP); Johan Boning B Tech (TUT), BA LLB LLM (Unisa); Daniél Eloff LLB LLM (UP)
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URGENT

Dear Sir/Madam,

RE: DISPUTE: IZINDUNA SALARIES NOT PAID AND DUE PROCESS NOT
FOLLOWED IN TERMS OF PREVAILING AND APPLICABLE LEGISLATION

1. We refer to the above matter and confirm that we act herein on behalf of AfriForum

(“our client”).

2. We have been instructed to address this letter to inter alia the office of the Premier,
Kwazulu-Natal Province as well as the office of the Member of the Executive
Council (“MEC”) of the Department of Cooperative Governance and Traditional

Affairs (“Department”) as well as other officials with knowledge of the matter.

3. ltis our instructions that, despite our client furnishing numerous letters to some of
the parties cited above in respect of actions taken against Ndunankulu M.T.
Mpungose and Induna M.S. Mahaye (“lzinduna”) by the Department, of which you
are in possession of but which is attached hereto again for ease of reference, the
numerous concerns raised in such letters have still not been addressed to our

client’s satisfaction to date hereof.

4. We have recently been informed by our client that the Izinduna have not received

their salaries which currently leaves them without any form of income or security.

5. It is our instructions that payment of their salaries have been halted and/or
suspended without any explanation or due process having been followed by the
Department in terms of the KwaZulu-Natal Traditional Leadership and Governance
Act (No. 5 of 2005) (“the Act”) or any other prevailing legislation in that regard.
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6. Should this situation not be rectified, it will essentially mean that Izinduna have
irregularly been suspended or removed and/or dismissed in conflict with prevailing

statutory prescripts.

7. Within the above context, we have been instructed to demand the following:
7.1 The failure to pay the lIzinduna’s salaries by the Department be rectified
immediately; and

7.2 An explanation on what basis the I1zinduna’s salaries have not been paid.

8. We furthermore wish to record that the processes which culminated in the non-
payment of, and apparent illegal suspension or dismissal of the Izinduna have not
been followed in accordance with inter alia the provisions of the Act, which has the
effect they are essentially still occupying their respective roles on a lawful basis, in
accordance with Section 27 of the Act. As a result, they are entitled to receive their

salaries.

9. In view of the above, we demand that you urgently acknowledge receipt of this
letter and rectify the untenable situation which has transpired within 5 (five) days

from date hereof.

10.All our client’s rights, in the above regard, are herewith strictly reserved.

Yours faithfully,

MK atitz
HURTER SPIES INC.
Per. RN Krahtz

E-mail: riegal@hurterspies.co.za
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